Changes recommended for Government’s Specialist Employment Programmes for Disabled People
Liz Sayce, RADAR’s Chief Executive, was asked to undertake a review of the Government funded employment programmes for disabled people – specifically the Access to Work scheme; REMPLOY; and Residential Training Colleges for disabled people.  Her brief was to recommend action that could be taken within current funding levels.
Social Firms UK met with Liz Sayce twice during the review and encouraged our members to feed in their views. Several did so. Her report was published in June, and the Government’s response is due “shortly”.

Sayce review recommendations

The key principle underpinning the recommendations is that funding support should follow the individual disabled person, who can then decide about the type of support they need to achieve their career aspirations.  It should not be allocated to particular bodies or types of organisation. However, it should support employers by ensuring they’re well informed about employment practices, adjustments and the technologies available to enable them to include disabled people in their workforces.  The emphasis is on disabled people getting the support they need to work in mainstream employment, in order to achieve real equality for disabled people. The report recognises that this may not suit everyone, and the key issue is that it should be a matter of individual choice.

Key recommendations include:

Access to Work

· The Access to Work scheme (currently mainly used to funding transport, aids and adaptations) should be more widely available – particularly among people with mental health problems and learning disabilities; easier to access; portable from one job to the next. 

· It should also be available to fund adjustments required to enable disabled people to take up internships, work experience, learning on the job, and work placements.

· There should be a targeted information campaign to raise awareness of the scheme amongst all key stakeholders ( people with different disabilities; SMEs; TU reps; health and social care staff)

REMPLOY

· REMPLOY businesses should be given the necessary expert support to become businesses free from Government control. This may be as private companies, social enterprises or mutuals.

·  The review is clear that the money currently spent subsidising the REMPLOY factories should eventually be redistributed to so that more disabled people can get the support to work that they need ie through re-channelling it through Access to Work.

·  Where businesses are clearly not viable, REMPLOY employees should be given comprehensive support to secure work elsewhere.

·  REMPLOY Employment Services should compete for Government funds like any other provider.

Residential Training Colleges

· These independent colleges should be encouraged to seek a wider range of funding sources.

· They should be encouraged to become centres of excellence, and share their expertise with local FE colleges and others.

· The DWP budget currently allocated to residential training colleges should be used to open up opportunies for work experience and on- the- job learning.

Other programmes

· The Government should monitor closely Work Choice and the Work Programme , to get a better picture of disabled people’s career progressions,  to see how effective the differential pricing model  is, and how the supply chains, particularly specialist providers, are working.

· When current Work Choice contracts expire, the Government should consider rolling the funding into individual budgets with Access to Work. This would lead to a single employment programme (the Work Programme) and individual budgets for support that disabled people need  

Comment

While the report hasn’t recommended specific support for Social Firms, it does recognise their role. It also mentions the guide that we’ve produced on converting a supported business into a Social Firm.

We will need to see what the Government’s response will be, but these recommendations do offer opportunities for Social Firms by aiming to increasing the take up of Access to Work and the offer opportunities for Social Firms UK as it continues its relationship with REMPLOY, advising on social enterprise development.

